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DIOCESE OF SASKATOON 

STIPENDS AND BENEFITS GUIDELINES FOR 
PARISH CLERGY 

2008 
 
Notes: 
Although some of these same benefits apply to Diocesan employed clergy and Parish/Diocesan lay employees, this 
pamphlet is aimed particularly at those clergy employed in our parishes.  
 
Where Parish is used, insert Diocese/Employer where applicable.  Where incumbent is used, insert clergy, assistant, 
Priest, or lay employee where applicable. 
 
The Diocesan Handbook contains the articles of the constitution, the canons and the regulations and details of stipends 
and benefits.  It is available from the Synod Office. 

Continuing Education Plan 
 
The annual benefit is $450 contributed by the ñemployerò.  The employee will contribute 20% to the Benefit claimed, i.e. 
 Total cost $1,100 
 50% ER        800 
 20% EE        200 
The plan provides funding for courses, retreats, conferences, books, and some computer hardware and software.  The 
General Synod administers it. 

Group Life Insurance 
 
General Synod administers Life Insurance.  Members are covered for $100,000. Life insurance; dependents are covered 
for $5,000 (spouse) and $2,500 (children).   

Members are also covered for accidental death or dismemberment.  

The total monthly premiums are divided equally between the member and the parish and are as follows for 2007: 

Basic life   $40.00  shared 50/50 
Dependent life   $ 1.45  shared 50/50  
Acc. death & dismemberment $ 2.00  shared 50/50 
 
Insurance is provided through Manulife Financial. 

Housing  
 

In some parishes, a rectory is provided and then the parish pays for all utilities, insurance, and taxes associated with the 
building.  Personal long distance telephone calls and insurance on personal furniture and belongings are the 
responsibility of the incumbent. 

In 2001, as an incentive for incumbents in parishes that provide housing, a Housing Equity policy was established.  It 
provides for $20/month from each of the incumbent, parish and diocese to be held by the Diocese in the name of the 
incumbent to be used when: 

1. the incumbent retires,  
2. the incumbent leaves the diocese, or  
3. the incumbent moves into a parish that provides a housing allowance. 

 
Where a rectory is not provided the parish provides a housing allowance that is agreed upon between the incumbent and 
the parish.  The allowance must provide for all the costs associated with owning or renting a home and, unless prior 
permission has been received from the Executive Committee, the amount may not be less than the minimum established 
by the Executive Committee.  Currently, that minimum is $12,000 annually. 

Long Term Disability Insurance  
 
After 17 weeks of disability, the Long Term Disability Plan, administered by the General Synod, provides an amount of 
60% of the monthly stipend plus housing.  This amount will be reduced by 60% of the value of Church housing or 
housing allowance provided during the disability and by any Canada Pension Plan disability benefit and any other 
insurance benefit that the member may receive.  
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The premiums are paid, in full, by the ñemployerò and are 2.20% of the stipend plus 50%, or the salary for lay employees.  
To catch up a Long Term Disability deficit prior to January 1, 2006, employees pay 0.4% of salary, or stipend plus 50%.  
The stipend table shows these amounts for clergy.  Any benefit that is received is taxable to the member. 

Medical Care  
 
No premium is required for regular health care coverage as all members and the Provincial Health Plan covers their 
families.  The diocese belongs to the General Synod plans for extended health, dental and vision care.  Member and 
employer share the premiums 50/50. 

The 2007 monthly premiums are as follows: 

Extended Health  single  $62.87 
   family              $156.53 
 
Dental   single  $21.87 
   married  $39.38 
   family  $84.49 
 
Vision   single  $1.90 
   family  $4.46 
 
Retired members may continue coverage at retiree rates.   

This insurance is provided through Manulife Financial.  

Moving Costs 
 
The parish pays moving costs and there are some restrictions on what will be included.  Regulation 1 follows and gives 
the details.   

If the incumbent leaves his/her position within five years of appointment, the employer reserves the right to require a pro-
rated repayment of these costs.  

REGULATION 1 

Moving of Allowable Effects 
 

1.     Where an appointment to an incumbency has been made, the person concerned, in consultation with the     
Diocesan Secretary Treasurer/Executive Archdeacon, and the parish, will contract for the insured movement of the 
family's allowable household and personal effects by whatever carrier is most feasible, having first obtained at least 
two quotations. 

 
2. While expediency and economy must be borne in mind, so also must the safety and protection of the person's 

effects. 
 
3. Allowable household and personal effects will include personal clothing, furniture, china, ordinary kitchen appliances, 

freezer and contents, piano, the person's reference library and films, hobby equipment of modest weight and size, 
and other items of furnishing and equipment used in a regular home. 

 
4. Items not included in the above definition are heavy and bulky hobby equipment or supplies, furniture and equipment 

from a summer cottage, pleasure boats and motors, a motorized conveyance (snow-mobile, motorbike, car, or 
truck), kitchen appliances that are already supplied in the rectory into which the move is made, and any items used 
in connection with a second source of family income. Any of the above items may be included at the discretion of the 
bishop. 

Pension 
 
All clergy employed in the diocese are required to belong to the General Synod church pension plan (parishes may 
choose to include their lay employees).  The premiums are calculated based on the stipend plus 50% or salary for lay 
employees.   On this amount, the plan member pays 4.40% and the parish 10.0%.  For clergy, the stipend table on page 
4 shows these amounts.  

Professional Leave Policy 
 

The Bishop, in consultation with the Parish Vestry, is authorized to grant educational or sabbatical leaves to incumbent 
clergy and lay employees in accordance with regulations pursuant to this policy.  Educational leaves are for the sole 
purpose of academic study leading to a degree or diploma, or for an approved course of study, that provides a significant 
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educational benefit to the applicant.  Sabbatical leaves are considered to be for personal renewal and do not require that 
the time be spent in academic pursuits. 

Short Term Disability Insurance 
 

The ñemployerò is responsible for full financial and residential support during the first four months of any illness or 
disability.  Each incumbent is covered by the Short Term Disability Plan, for which the premiums are paid by the parish 
and any benefit received from the plan is payable, by the member, to the parish.  The premiums in 2007 are $25.34 
monthly. 

For a person who is in full time ministry and is being paid according to the table of minimum stipends for the current year, 
the maximum benefit is $437.00/week (inclusive of any other benefit that may be received from the Canada Pension Plan 
or any other insurance plan).  This benefit is payable after 2 weeks in the case of illness, or immediately if the member is 
hospitalized or the disability is the result of any accident.  

Short Term Disability is provided through Manulife Financial. 

Stipend  
 
Minimum stipends follow in the table below.  Parishes are encouraged, when possible, to pay above the minimum.  

The minimum stipend for Year 13 of Ministry is adjusted annually by the change in the Consumer Price Index for 
Saskatchewan for the period June-June, and that dollar amount is added to the minimum for each year of ministry. 

Diocese of Saskatoon 

      Minimum Stipend Table 2008          
   

  

considered and recommended by Finance Committee - October 2, 
2007 C.P.I. (3.7%) 

CONSIDERED AND APPROVED AT DIOCESAN COUNCIL MEETING - October 13, 2007 

 

        This table reflects an increase over the 2007 Annual Stipend table of 3.7 % ($1,343) of Step 13 (the CPI June '06/June '07 increase), 

Added to Step 1, and 12 increments of $566 (the constant $ difference between steps) from Year 1 to Year 13 on the 2008 table. 

        

   
Parish Priest Parish Priest 

 
Year 2008 Stipend for Monthly Monthly Monthly Monthly 

 
of Annual Pension  Deduction  Deduction Deduction  Deduction 

 
Ministry/ Stipend Calculations Pension Pension LTD LTD 2007 

Ordination $ Stip. X 1.5 10.00% 4.40% 2.20% 0.40% $ 

1 30,840 46,260 385.50 169.62 84.81 15.42 29,497 

2 31,406 47,109 392.57 172.73 86.37 15.70 30,063 

3 31,972 47,958 396.50 175.84 87.92 15.98 30,629 

4 32,538 48,807 406.73 178.95 89.50 16.27 31,195 

5 33,104 49,656 413.80 182.07 91.04 16.55 31,761 

6 33,670 50,505 420.88 185.18 92.60 16.84 32,327 

7 34,236 51,354 427.95 188.29 94.15 17.12 32,893 

8 34,802 52,203 435.03 191.41 95.70 17.40 33,459 

9 35,368 53,052 442.10 194.52 97.26 17.68 34,025 

10 35,934 53,901 449.18 199.64 98.82 17.97 34,591 

11 36,500 54,750 456.25 200.08 100.38 18.25 35,157 

12 37,066 55,599 463.33 203.87 101.93 18.53 35,723 

13 37,632 56,448 470.40 206.98 103.49 18.82 36,289 

        

        
CALCULATION of year of Ministry/Ordination 2008 Parish/Employment and Other Travel Rates 

For a person ordained deacon on or before September 30th, the Parish/Employment Rate: $0.47/km for the  

2nd year of ministry begins on January 1st of the next year. first 5,000 km and $0.42/km thereafter  
 

Otherwise the 2nd year of ministry begins on the second January Other Diocesan Travel Rate $0.35/km  
 

1st following ordination.  These stipends are Diocesan minimums; 
    

Parishes are urged to exceed where possible. 
 

2008 Minimum Annual Housing Allowance - $12,000 
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Travel 
 

Travel costs are reimbursed as follows: 

$0.47 per kilometer for the first 5,000 kilometers of parish driving annually. 
$0.42 per kilometer for all subsequent kilometers driven annually.  
$0.35 per kilometer for ñother than workò travel, including Sunday services or other services supply. 
 
Car loans are not available, but each full-time incumbent of a multi-congregation parish who is receiving the minimum 
stipend for his/her years of service shares in the earnings of the Travelling Dollars Fund, a trust fund of the Diocese.  The 
accumulated amount is available upon request by the person and the amount provided is a taxable benefit in the year in 
which the member receives it.  Regulation 13 follows and gives the details. 

Travelling Dollars Fund - Regulation 13 
 
1. There shall be a fund to be known as the Travelling Dollars Fund.  
 
2. This fund shall be set up for the benefit of incumbents ministering to multi-point parishes that receive only the 

diocesan minimum stipend and are in receipt of no more than the diocesan scale of travelling allowance, together 
with such other persons as the Executive Committee may decide in its discretion to include as beneficiaries in 
special circumstances.  

 
3. The interest from the investments of the fund shall be distributed and placed to the credit of each person entitled to 

be a member of the fund, in quarterly amounts, for each quarter of eligible service.  
 
4. The money credited to such accounts may be used only towards the purchase of an automobile, unless the 

Executive Committee, in its discretion, authorizes some other use of such funds in exceptional cases.  
 
5. If a member of the fund ceases to qualify for membership because of an increase in stipend or because of a move to 

a single-point parish in the diocese, the accumulated credits in the fund shall still be available but shall not be 
increased.  

 
6. Members of the fund who leave the diocese or cease to exercise a ministry in the diocese shall be entitled to 

withdraw their accumulated credit from the fund. 

Vacation 
 

Each member is entitled to one week paid vacation for each three months service in the diocese for the first 7 years of 
ministry/ordination/lay employment, 5 weeks annually for years 8 to 15, and 6 weeks annually for year 16 and thereafter.  
Details are agreed upon between the employer and the member, as per Regulation 9. 

Workers’ Compensation 
 

Coverage is required for all lay employees but is optional for members of the clergy. 

Wornum Trust 
 

Wornum Trust benefit ï the income from this Diocesan held trust is shared annually among those incumbents in full time 
parish ministry who receive minimum stipend for years of service according to the Minimum Stipend Table. 
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1.  EDUCATIONAL LEAVE REGULATIONS  
 

1.1 Educational Leave is intended to provide clergy and lay employees with an opportunity for academic and 
professional growth.  While educational leave benefits the individual, it is anticipated that the Parish and the 
Diocese will benefit over a long term because of the individualôs professional growth.   

 
Educational leaves are considered to be leave of absence without salary; however, a priestôs incumbency, and 
the laypersonôs position, is protected.  Cost sharing among the individual, Parish and Diocese may be 
considered on a case-by-case basis. 

 

1.2  Applications for Educational Leave shall be submitted to the Bishop and the Parish Vestry.  The Bishop shall 

consult with the Parish Vestry during the approval/rejection process.  The Bishop shall establish an advisory 

committee to assist him/her with the application of selection criteria.  

 

1.3 Educational Leaves shall be granted for a maximum of twelve continuous months with a requirement of return 

service of two months for each month of leave.  Failure to adhere to this expectation shall require repayment of 

funding received on a pro-rated basis. 

 

1.4 If funding from the Parish or Diocese has been provided for an  Educational Leave, and if the recipient of the 
funding withdraws from the program of study, prior to completion, for reasons other than unavoidable cause, the 
funding recipient shall be obligated to repay all funding to the granting source. 

 

2. SABBATICAL LEAVE REGULATIONS  
 

2.1 Sabbatical Leave is intended to provide clergy and lay employees with an opportunity for personal renewal and 

reflection.  A percentage of salary may be paid at the discretion of the Parish Vestry.  

 

2.2 Applications for Sabbatical Leave shall be presented to the Bishop and the Parish Vestry.  The Bishop shall 

consult with the Parish Vestry during the approval/rejection process.  The Bishop shall establish an advisory 

committee to assist him/her with the application of selection criteria.  

 

2.3 Sabbatical Leaves shall be granted for a maximum of three continuous months with return service for a 

minimum of one year.  Failure to adhere to this expectation shall require repayment of funding received on a 

pro-rated basis.  

 

2.4 Selection Criteria:  

 Length and quality of service with Diocese of Saskatoon  

Á .a level of Diocesan involvement  

Á .years of service remaining prior to retirement  

Á .Sabbatical Leave plans**  

Á .nature, length and number of previous  leaves  
Á .quality of the application  

 

** These plans may include personal pursuits and non-credit professional activities.  Some professional studies may be 

included; however, a sabbatical leave is not intended to be extension of an educational leave. 

Sexual Abuse and Sexual Harassment Policy  
ï Regulation 17 in Diocesan Handbook 

 

 


